Budabrs Véaros Onkormanyzat
Polgarmesterének
ELOTERJESZTESE
a Telepliiésfejlesztési és Vagyongazdalkodasi Bizottsag 2018. november 5.,
a K6zoktatasi, Miivel6dési, Ifjisagi és Sport Bizottsag 2018. november 6.-1,
a Pénziigyi Ellen6rzd Bizottsag 2018. november 7.-i és
a Kepviseld-testiilet 2018, november 14.-,
{ilésére

|ktatdszam: Vi -1/2018,

Targy: Csatlakozas az UNESCO Tanuld Varosok Globalis Hal6zatahoz

Az eldterjesztes targyalasa a Budadrs Varos Onkorményzat Szervezeti és Mlikddési Szabalyzatarol
82016 36/2010. (X1.12.) OKT. sz. rendelet (a tovabbiakban SZMSZ) 18. § (1) bekezdése és 58. §-a
alapjan nyilt Glésen torténik.

Tisztelt Képvisel6-testiilet!
Tisztelt Bizottsagok!

Elézmények
Magyarorszag 1948. szeptember 14. 6ta tagja az UNESCO-nak.

Az UNESCO Oktatési Intézet 2007-ben alakult at teljes értékli UNESCO intézetté, mely 2006-16] az
Egész életen 4t tartd Tanuls Intézete névielvétellel is tikrozte leghangslyosabb feladatat, az egész
élet at vald tanulés lehet6ségének segitését.

Az UNESCO Egész életen at tarté Tanulas Intézete (UIL) kezdeményezte az UNESCO Tanulé Varosok
Globalis Halozatanak (Global Network of Learning Cities) létrehozasat. Jelenleg tobb mint 200 tagja
van-a hélozatnak az UNESCO 6t régiojahol.

Az UNESCO Tanulé Varosok Globalis Halézata egy olyan nemzetkézl szakpolitika-kéizponti halozat,
melynek celja inspiraciot, know-how-t és a legjobb gyakorlatot megosztani a résztvevé varosok kozott.

A szervezet vizibja: A véros jévdje az egész életen &t tartd tanulas biztositasa mindenki szamara.

A szervezet misszibja: Az egész életen at tartd tanulas gyakorlatanak tamogatésa és felgyorsitasa a
parbeszedek elémozditasaval, tovabba a kapesolatépitéssel és egymas kozbiti tanulassal a tagvarosok
k6z0tt; kapcsolatok és partnerségek el6segitése; kapacitasfejlesztés; eszkdzok fejlesztése a tanuld va-
rosok épitésében elért haladés dszttnzésére.

A Tanulo Vérosok Globalis Haldzataval kapcsolddd Ugyeket Magyarorszagon, igy a csatlakozasi ké-
relmeket Ugyeét is, az UNESCO Magyar Nemzeti Bizottsag kezeli. Az UNESCO Egész életen 4t tartd
Tanulas Intézete, mely a Tanuld Varosok Globalis Halézatanak feladatit koordinlja, Hamburgban talal-
hato.

Milyen haszonnal jarhat a halozathoz valé csatlakozas?

Az alabbiakban megfogalmazott elénydkkel és hasznokkal jarhat, ha egy véros az UNESCO Tanuld
Varosok Globélis Haldzatanak tagjava valik:

1
Csatlakozds az UNESCO Tanulé Vérosok Glob4lis FIalozatéhoz, EDtR-ben jdvahagyolt, nyomtatva: 2018.10.30, S.A/S.Zs.



1, Utmutatés és segitségnyljtas a tanuld varos felépitésének sorén.

a. A tanuld varosok fejlesztésére szolgéld eszkdzok és stratégiak elérése.

b. A legfrissebb kutatasi és gyakorlati jelentések legjobb gyakorlataival valé megismerkedés.
¢. A legfrissebb informéaciok elérése a téméban.

2. Dinamikus halozat részévé valas és sajat partneri kapesolatok és haldzatok erdsitase.

a. Nemzetkozi konferencia és a regionalis konferencia megrendezésére nyljtott tamogatasok.

b. Kapcsolat més, hasonld érdeki tanuld varosokkal, hasonld probléméak megoldasara

koz0s valaszok kidolgozésa, kizos fejlesztesi elképzelesek.

¢c. Az egész életen at tartd tanulds teriletén szakemberekkel és szakember halozattal vald kommunika-
ci6 a fenntarthaté fejlédés érdekeben.

d. Technikai tamogatas a haldzat tagjaitol. i

3. A véros visszajelzést kap a megtett eréfeszitésekrdl, bemutathatia a varosban megvaldsftott fevé-
kenységeket.

a. A kommunikacios csatorndkon keresztiil bemutathatja az elért mérféldkdveket és haladaséat a varos
az UNESCO Tanuld Varosok Nemzetkdzi Halbzatanak tagjaival.

h. Részt vehet a tanuld véros esettanulmanyokban.

¢. Jogosultta valik az UNESCO Tanul6 Varosok dijara.

A tagsag megszerzésének menete

1. I6pés: A kérelem benyljtasa eldtt minden kandidalo varosnak meg kell vizsgalnia az UNESCO Tanu-
16 Varosok Globalis Haldzatanak tagsagi szabalyzatat.

2. lépés: Elkotelezi magét a varos az UNESCO Tanuld Varosok Globalis Halozatanak utmutato doku-
mentumainak végrehajtasara. (1. sz. melleklet}

3. lépés: A tagfelvételi adatlap kitdltése. (2. sz. melleklet)

4. lépés: A tagfelvételi adatlapot (kérelmet) az adott orszag UNESCO Nemzeti Bizottsagahoz kell be- i
kiildeni jovahagyasra, tovabba masolatban az UNESCO GNLC koordinacios csoportnak is meg kell
killdeni.

5. lépés: Amennyiben az adott orszag UNESCO Nemzeti Bizottsaga tdmogatja a tagséagot és
ellenjegyzi a benyUjtott kérelmet, tovabbitani fogja a teljes palyazatot az UNESCO Egész életen &t tarto
Tanulés Intézete (UNCAL) intézetbe, tovabba egy teljes méasolatot is kiild a varos szaméra.

Tagsagi Szabalyzat fébb elirasai

Minden UNESCO tagorszag varosa tagja lehet a Tanuld Varosok Globalis Halozatanak, melyek elfo-
gadjak a Tanuld Varosok koncepcidjat.

Egy orszaghol évente maximum harom varos valhat tagjava az UNESCO Tanul Vérosok Nemzetkdzi
Haldzatanak.

A csatlakozasi kérelmek beny(jtasi iddszakat megkétik: évente egy alkalommal van lehetdseg a csatla-
kozési kérelmek benylijtasara, minden év marcius 1-t&t &prilis 30-ig terjedd iddszakban lehet csatlako-
zasi kérelmeket benyljtani adott orszag UNESCO Nemzeti Bizoftsagahoz.

Tagdij nincs. Onkéntes hozzajarulasok felajanihatoak.

A tagvarosoknak kétévente beszamolét kell benyujtaniuk az UNESCO GNLC Koordinaciés csapatnak
az elérehaladasukrdl, hogy miként teljesitik a tanuld varossa vélas" megvaldsitasat.

Csatlakozds az UNESCO Tanuld Vérosok Globdlis Haldzatihoz, EDtR-ben jévéhagyott, nyomtatva: 2018.10.30. S.A./8.Zs.



Alapdokumentumok

Fontos, hogy a varos vezetSsége legyen elkdtelezett a tanuld varos” fejlesztésében. A halbzatba vald
kapcsolodas érdekében az dnkormanyzatoknak folytatniuk kell az egész életen 4t tarté tanulas lehets-
ségeinek megteremtését egészen a tanuld varossa vélaslg.

A tanuld varos koncepcidja ket 6 dokumentumon alapszik. 2013-ban az 1. Nemzetkézi Konferencian
fogadtak el a Tanuld Varosok Globélis Haldzatanak két alapvetd dokumentumat;

- A Pekingi Nyilatkozat a Tanuld Varosok Fejlesztésérdl (Beijing Declaration on Building Learning
Cities) cimi dokumentum a tanuld véarosok fejlesztésérdl szol és vazolja az egész életen 4t tartd tanu-
las szerepét a befogadas, a jolét és a fenntarthatbsag elémozditiséara a varosokban.

- A Tanulo Varosok Alapveté Jellemz6 (Key Features of Leaming Cities) ¢imli dokumentum a tanuld
varosok jeflemzéit, ismérveit foglalja 0ssze.

Pekingi Nyilatkozat

A nyilatkozat lényege, hogy megfogalmazza azt a 12 cselekvési tervet, melyek megvalositasaval tanu-
lo varossa” képes valni az adott varos.

1) Az egyének dsztdnzése és a tarsadaimi kohézié tamogatasa
2) A gazdasagi fejlddés és a kulturalis jolét

3) A fenntarthatd fejlddés elémozditasa

4) Az inkluziv tanulas dsztonzése az oktatasi rendszerben

5) A tanulas ujjaélesztése a csaladokban és a kdzosségekben
6) A tanulas megkdnnyitése a munkahelyeken

7) A modern tanulasi technolégiak kiterjesztése

8) A tanulas mindségének javitasa
9) A tanulas kultirajanak elémozditasa az egész életen at
10) A politikai akarat és elkotelezettség erbsitése

11) Az iranyitas javitasa és minden érintett bevonasa

12) Az er6forrasok jobb mozgositasa és felhasznaldsa

Tanuld Varosok Alapvetd Jellemzdi

A dokumentumban megfogalmazzak a tanuld varosok ismérveit, jellemz6it. Megfogalmazzak azokat a
merd- és mutatoszamokat, melyek mentén mérhetévé valik a tanuld varos fejlédése és elérehaladasa.

A tanulo varos ismérve:

A fanuld varos” olyan véros, amely hatékonyan miikddik és megfelelden mozgdsitia eréforrasait min-
den agazathan az alabhi célok érdekében:

az inkluziv tanulas dsztdnzése az alapoktdl kezdve egészen a felsdoktatasig;

a csaladok és kozosségek tanulasanak vjjaélesztése;

a munkahelyi tanulas elésegitése;

a modern tanulasi technolégiak kiterjesztése;

a tanulas mindségének és kivaldsaganak javitasa;

a tanulas kultirajanak elémozditasa az egész életen at.

Ezéltal erbsiti és §sztdnzi az egyéneket és a tarsadalmi szerepvéllalést, a gazdasag és kultira er6sd-
dését és a fenntarthaté fejlddést. '

VY VVYY
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A tanulé varos” ismérveivel és terlileteivel dsszhangban hataroztak meg a dokumentumban azokat
méré- és mutatoszamokat, melyek a tanuld varos fejlédésesét és elérehaladasat kivanjak mémi. Eze-
ket a méré- s mutatoszamokat is hosszan részletezi a dokumentum.

Mind a Pekingi Nyilatkozatban, mind a Tanulé Varosok Kulcsjellemzdi cim(i dokumentumban foglaltakat
az Gnkormanyzatnak el kell fogadnia és iranyadonak kell tekintenie.

Kérem a T. Bizottsagokat és a Képvisel6-testiletet, hogy timogassa Budadrs varosanak csatla-
kozasat az UNESCO Tanulé Varosok Globalis Halozatahoz.

Melléklet:
- 1. sz. melléklet: UNESCO Global Network of Learning Cities Guiding Documents (resze a Pe-
kingi Nyilatkozat és a Tanulo Varosok Alapvetd Jellemz6i)

- 2.sz. melléklet: Tagfelveteli kérelem adatiap

Hatarozati javaslat a Bizotisagok részére

Budadrs Varos Onkormanyzatanak Teleplilésfejlesztési és Vagyongazdalkodasi Bizottsaga,
Kdzoktatasi, Miivel6dési, Ifilisagi és Sport Bizottsaga és_Pénziigyi Ellendrzé Bizottsaga javasolja
a KépviselS-testilletnek, hogy a ,Csatlakozas az UNESCO Tanulé Véarosok Globalis Halozatahoz" tar-
gyaban az alabbiak szerint déntsén:

1) Budadrs Varos Onkorményzata legyen elkﬁtelezeft a ,tanulé varos” fejlesztésében.

2) Budaérs Varos Onkorméanyzata mind a Pekingi Nyilatkozat a Tanulé Varosok Fejleszté-
sérdl cim(i dokumentumban, mind a Tanulé Véarosok Kulcsjellemz6i ¢cimii dokumentum-
ban foglaltakat fogadja el és tekintse iranyadénak a ,tanuld varos” fejlesztése sorén.

3) Budadrs Varos Onkormanyzata kezdeményezze Budadrs véaros csatlakozaséat az UNES-
CO Tanulé Varosok Globalis Halozatahoz és nyijtsa be tagfelvételi kérelmét az UNESCO
Magyar Nemzeti Bizottsag és UNESCO GNLC koordinacids csoport szamara.

4) A Képvisel6-testiilet kérje fel a Polgarmestert a szilkséges intézkedések megtételére.
A hatarozathozatal az SZMSZ 60. § és 37. § (1} bekezdése alapjén egyszeri tébbséggel, és a 60. § és

38. § (1) bekezdése alapjan nyilt szavazassal torténik.

Hatérozati javaslat a Képviselé-testiilet részére
Budadrs Varos Onkorményzatanak Képviseld-testiilete a ,Csatlakozas az UNESCO Tanulé Varos-
ok Globalis Halézatahoz” targyaban az alabbiak szerint dont:

1) Budabrs Véaros Onkorményzata elkdtelezett a ,tanulé varos” fejlesztésében.
2) Budadrs Varos Onkorméanyzata mind a Pekingi Nyilatkozat a Tanulé Vérosok Fejleszté-

sérdl cim(i dokumentumban, mind a Tanulé Varosok Kulcsjellemzdi cimii dokumentums-
ban foglaltakat elfogadja és iranyadonak tekinti a ,tanuié varos” fejlesztése soran.

Csatlakozds az UNESCO Tamuld Virosck Globalis Haldzetdhoz, EDiR-ben jévéhagyott, nyomtatva: 2018.10.30, 8.A/8.%s.



3} Budadrs Varos Onkormanyzata kezdeményezze Budadrs varos tagsagat az UNESCO Ta-
nulé Varosok Globalis Halézataba és nyijtsa be tagfelvételi kérelmét az UNESCO Magyar
Nemazeti Bizotts&g és UNESCO GNLC koordinaciés csoport szamara.

4} A Képviseld-testiilet felkéri a Polgarmestert a sziikséges intézkedések megtetelére.

A hatarozathozatal az SZMSZ 60. § és 37. § (1) bekezdése alapjan egyszerll tébbséggel, és a 60. § és
38. § (1) bekezdése alapjan nyilt szavazassal tortenik.

Hatarid6: azonnal
Felelds: Polgarmester
Vegrehajtast végzi: Polgarmesteri Kabinet

Budadrs, 2018-10-29.

' Wittinghboff Tlamés
Polgarmegter A. .

Eldterjesztést készitette:
Szabé Sandor, Polgarmesteri Kabinet

Latta:
Vago Csaba, kabinetvezetd

Pénzligyi froda

Torvénvesséqi ellendrzés:

dr. Bocsi Istvan jegyz6:

Csatlakozds az UNESCO Tanuld Varosok Globélis Halézataher, EDIR-ben jévahagyotl, nyomtatva: 2018.10.30. S.A./S.Zs.
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® UNESCO Institute for Lifelong Learning

The UNESCO Institute for Lifelong Learning (UIL)

is a non-profit international institute of UNESCO.
The Institute undertakes research, capacity-
bullding, networking and publication on lifelong
learning with a focus on adult and continuing
education, {iteracy and non-formal basic education.

Its publications are a valuable resource for
educational researchers, planners, policymakers
and practitioners.

While the programmes of the UlL are established
along the lines laid down by the General
Conference of UNESCO, the publications of the
Institute are issued under its sole responsibility.
UNESCO is not respensible for their contents. The
points of view, selection of Tacts and opinions
expressed are those of the authors and do not
necessarily coincide with official pesitions of
UNESCO or the UNESCO Institute for Lifelong
Learning. The designations employed and the
presentation of material in this publication do not
imply the expression of any opinion whatsoever
on the part of UNESCO or the UNESCO Institute
for Lifelong Learning concerning the legal status
of any country or territery, or its authorities, or
concerning the delimitations of the frontiers of any
country or territory.

Design by Christiane Marwecki
{emgrafix communication media)

This publication is available In Open Access under

the Attribution-ShareAlike 3.0 IGO0 (CC-BY-SA 3.0 1GC)
licence (http://creativecommons.crg/licenses/by-
sa/3.c/igo/). By using the content of this publication,
the users accept to be bound by the terms of use af the
UNESCO Open Access Repository (http://en.unesco.org/
open-access/terms-use-cchysa-en).



Foreword

Lifelong learning is becoming increasingly
important in today’s world and is an integral part
of the 2030 Agenda for Sustainable Development.
Global visions for the future of lifeleng learning
are being discussed at the international lavel, and
reglonal and national political leaders are working
towards establishing the appropriate legislative
frameworks. Meanwhile, more and more of the
world's clties are making implementation happen
by building learning cities. Learning cities enable
their citizens to learn throughout life. In doing

50, they enhance individual empowerment, social
cohesion, and economic and cultural prosperity,
thereby laying the foundation for sustainable
develcpment.

Learning cities at all stages of development can
benefit greatly from sharing ideas with other citles,
as solutions for issues that arise as one learning
city develops may already exist in another. The
UNESCO Institute for Lifelong Learning established
the UNESCO Global Network of Learning Cities
(GNLC}) in order to promote this sharing of

ideas, and to provide cities with the expertise,
guidance and suppert they need throughout the
development process. This international policy-
oriented network serves as a source of Inspiration,
know-how and best practice for those involvad in
building learning cities,

| am pleased to Introduce the Guiding Documents
of the UNESCO GNLC. These Guiding Documents
consist of the Befjing Declaration on Building
Learning Cities and the Key Features of Learning
Cities, both of which were adopted at the 15t
International Conference an Learning Cities in
Beijing, China, in 2013. They serve as the basis of
our work and provide cities and partners with
guidance on building learning cities.

I wish to take this cpportunity to express my
appreciation to UNESCO GNLC cities, partners and
suppotrters, all of whom recognize the major role
played by lifelong learning in enhancing social,
ecanomic and environmental sustainability. |
would also like to encourage cities and partners

all over the world to join the initiative and create
lifelong learning opportunities for all in the world’s
communities.

Arne Carlsen
Director
UNESCC Institute for Lifelong Learning



Introduction

We live in a complex, fast-changing world where
social, economic and political norms are constantly
belng redefined. Reducing poverty, boosting
economic growth and employment, managing
demographic transfermations, promoting diversity
and equality, tackling climate change, ensuring
public safety and responding to urbanization

are just some of the challenges we face. These
challenges need to be tackled on multiple levels.
At the international level, we need our leaders

to set out clear visions for peace, prosperity

and sustainability. At regional and national

levels, politicians must establish the appropriate
legislative framewcrks. At the local level,
implementation takes place. And at the citizen's
level, change begins. Lifelong learning can lay the
foundation for this change, as citizens who develop
their knowledge, skills, values and attitudes
throughout life are better equipped to help society
overcome the challenges it faces.

Enabling citizens to learn throughout life has
become a priority for communities around the
world. Lifelong learning as the foundation of
sustainable social, economic and environmental
development is also at the heart of UNESCO's
learning city concept,

To support the implementation of lifelong
learning, the UNESCO Institute for Lifelong
Learning (UIL) established the UNESCO Global
Network of Learning Cities. The network promotes
policy dialogue and peer learning among member
cities; forges tinks; fosters partnerships; provides
capacity development; and develops instruments
to encourage and recognize progress made in
building learning cities.

The work of the network is based on two key
documents: the Beijing Declaration on Building
Learning Cities and the Key Features of Learning
Cities. The Bejjing Declaration on Building Learning
Cities outlines the role of lifelong learning in
promoting inclusion, prosperity and sustainabllity
in cities, and it affirms commitments to twelve
actions for developing learning cities. The Key
Features of Learning Cities provides an overall
framework of key features of learning cities and

a comprehensive checklist of action peints to
enhance and measure the progress of learning
cities. Guided by these documents, the network
alms to help cities use the power of lifelong
learning to secure a sustainable future.



1. Beijing Declaration on Building Learning Cities

Lifelong Learning for All:
Promoting Inclusion, Prosperity and
Sustainability in Cities

Preamble

We, the participants at the International
Conference on Learning Citles, co-organized by
UNESCO, the Ministry of Education of China and
Beijing Municipal Government (Beljing, 21—23
October 2013) declare as follows:

We recoghize that we live in a complex, fast-
changing world where social, economic and
political norms are constantly redefined,
Economic growth and employment, urbanization,
demegraphic change, scientific and fechnological
advances, cultural diversity and the need to
maintain human security and public safety
represent just a few of the challenges to the
governance and sustainability of societies.

We affirm that, in order to empower citizens
—understood as all residents of cities and
communities —we must strive to give them access
to and encourage their use of a broad array of
learning opportunities throughout their lives,

We believe that {earning improves quality of
life, equips citizens to anticipate and tackle new
challenges, and helps build better and more
sustainable societies.

We acknowledge that the concept of learning
throughout life is not new; It is an integral feature
of human development and is deeply rooted in all
cultures and civiltzations.

We maintain that lifelong learning confers social,
economic and cultural benefits to indlvidual
learners and communtties and should be a
primary focus of cities, regions, nations and the
international community.

We acknowledge that the majority of the world’s
population now resides in cities and urban regions,
and that this trend is accelerating. As a result,
cities and urban regions play an ever greater role in
national and global development.

We recognize that "learning communities”,
"learning clties” and “learning regions” are pillars
of sustainable development.

We accept that international and regional
organizations, as well as nationat governments,
have a vital rcle to play in developing learning
societies. However, we are aware that this
agevelopment must be rooted in sub-national
regions, cities and all types of community.

We know that cities play a significant role in
promoting social inclusion, econemic growth,
public safety and environmental orotection.
Therefore, cities should be bath architects and
executors of strategies that foster lifelong learning
and sustainable development.

We acknowledge that cities differ in their cultural
and ethnic compesition, heritage and social
structures. However, many characteristics of a
l[earning city are common to all. A learning city
mabilizes human and other resources to promote
inclusive learning from basic to higher education;
it revitalizes learning in families and communities;
it facilitates learning for and in the workplace; it
extends the use of modern learning technologies;
it enhances quality in learning; and it nurtures a
culture of learning throughout life.

We envision that a learning city will facilitate
individual empowerment, build sacial cchesion,
nurture active citizenship, promote economic and
cultural prosperity, and lay the foundation for
sustainable development.



Commitments

We commit curselves to the following acticns,
which have the power to transform our cities:

1. Empowetring individuals and prometing social
cohesion

In today’s cities, individual empowerment and social
cohesion are crucial to the well-being of citizens,
fostering participation, trust, connectedness and
clvic engagement. To equip citizens to anticipate
and tackle the challenges of urbanization, cities
should attach great importance to indivicual
empowerment and soclal cohesion.

In developing learning cities, we support indlvidual
empowerment and social cohesion by:

+ ensuring that every citizen has the opportunity
o become literate and obtain basic skills;

+ encouraging and enabling individuals to
actively participate in the public life of their
clty;

+ guaranteeing gender equality; and
creating a safe, harmonious and inclusive
community.

2. Enhancing economic development and cultural
prosperity

While economic development plays a fundamental
role in increasing standards of living and
maintaining the economic health of cities, cultural
prosperity is a powerful contributor to quality of
life. As a repository of knowledge, meaning and
values, culture defines the way people live and
interact within communities.

in developing learning cities, we will enhance
econemic development and cultural prosperity by:

+  stimulating inclusive and sustainable economic
growth;

+  reducing the proportion of citizens living in
poverty;

« creating employment opportunities for all
citizens;
actively supporting science, technology and
innovation;
ensuring access to diverse cultural activities;
and
enceuraging participation in leisure and
physical recreaticn.

3. Promoting sustainable development

To ensure the future viability of communities,
natural resources must be used in ways that
ensure a good quality of life for future generations.
Sustainable developmant cannot be achieved
through technelegical solutions, political
regulations or fiscal incentives alone. it requires
fundamental changes in the way people think and
act. Lifelong learning s a necessary part of making
this change.

In developing learning cities, we will promote
sustainable development by:

« reducing the negative impacts of eccromic
and other human activities on the natural
environment;

+  protecting the naturat enviranment and
enhancing the liveability of our cities; and
premoting sustainable development through
active learning in all settings.

4. Promoting inclusive learning in the education
system

All citizens, regardless of ability, gender and
sexuality, social background, language, ethnicity,
religion or culture should have equal access to
learning opportunities. If a person is excluded from
participating in the education system, their ability
to develop as individuals and contribute to their
communities may be impaired.

In developing learning cities, we will promote
inclusive learning in the educaticn system by:

+ expanding access to early childhoed care and
education;

+ expanding access to fermal education from
primary te tertiary level;

+ expanding access to and participation in
adult education and technical and vocational
education and training;

+ improving the flexibility of lifelong
fearning systems in order to offer diverse
learning opportunities and meet a range of
proficiencies; and

+  providing support for marginalized groups,
Including migrant families, to ensure access to
education.

5. Revitalizing learning in families and
communities

Lifelong learning is not confined to educational

or business settings. It infuses the entire life of a
city. [n most societies, the family is an especially
important setting for [earning. Learning in families
and local communities builds social capital and
improves the quality of life.



tn developing learning cities, we will revitalize
learning in families and local communities by:

+  establishing community-based learning spaces
and providing resources for learning in families
and communities;

+ ensuring, through consultation, that
community education and learning
programmes respond to the needs of all
citizens;

+  motivating people to participate in family and
community learning, giving special attention
to vulnerable and disadvantaged groups, such
as families In need, migrants, people with
disabilities, minorities and third-age learners;
and

+  recognizing community history and culture,
and indigenous ways of knowing and learning
as unique and precious resources,

6. Facilitating learning for and in the workplace
Due te globalization, technological advancement
and the growth of knowledge-based economies,
most adults need te regularly enhance their
knowledge and skills. In turn, private and public
organizations need to embrace a culture of
learning.

In developing learning citles, we will facilitate
learning Tor and in the warkplace by:

+  helping public and private organizations to
become learning organizations;

« ensuring that all members of the workforce,
including migrant workers, have access to a
broad array of learning opportunities;

» enceuraging employars and trade unions to
support workplace learning; and
providing appropriate learning opportunities
for unemployed youth and adults,

7. Extending the use of modern learning
technologies

Information and communication technologles
(1ICT) — particularly the [nternet — have opened

up new possibilities for learning and education.
Modern cities must enable all citizens to use these
technologies for learning and self-empowerment.

In developing learning cities, we will extend the use
of modern learning technologies by:

- developing policy environments favourable to
the use of ICT in learning;

- training administrators, teachers and educators
to use technelogies that enhance learning;

« expanding citlzens’ access to I1CT tools and
learning programmes; and

+ develcping guality e-learning resources,

8. Enhancing quality in [earning

It is not sufficient for lifelong learning policies

and practices to focus on increasing numbers of
participants. In many cities, there is a disparity
between the numbers of people participating in
education and learning and those who succeed

in mastering relevant, portable skills and
competences, Quality is, therefore, of utmost
importance. In particular, there is an acute need to
foster skills, values and attitudes that will enable
people to overcome religlous, linguistic and cultural
differences, to coexist peacefully, and to discover
shared human, morat and ethical principles.

In developing learning cities, we attach great
importance to enhancing quality in learning by:

«  premoeting a paradigm shift from teaching
to fearning, and froem the mere acquisition of
information to the development of creativity
and learning skills;

« raising awareness of shared moral, ethical and
cultural values, and promoting tolerance of
differences;

« employing appropriately trained
administrators, teachers and educators;

« fostering a learner-friendly environment in
which fearners have, as far as practicable,
ownership of their own learning; and

«  providing support to learners with special
needs, in particular those with learning
difficuities.

9. Fostering a culture of learning throughout life
Most people today experience a variety of
lrarning environments, When the outcomes of all
learning are valued, rewarded and celebrated by
a city, this strengthens the position of learners in
society and motivates them te learn further. This
metivation should be supported by the provision
of comprehensive information and advice to help
people make informed learning choices.

In developing learning cities, we will foster a
vibrant culture of learning throughout life by:

+  recognizing the role of communications media,
libraries, museums, religious settings, sports
and cultural centres, community centres, parks
and similar places as learning spaces;

+ organizing and supporting public events that
encourage and celebrate learning;
providing adeguate information, guidance and
support to all citizens, and stimulating them to
learn through diverse pathways; and
acknowledging the importance of learning
in informal and non-formal settings and
developing systems that recognize and reward
all forms of learning.



10. Strengthening political will and commitment
It takes strong political will and commitment to
successfully build a learning city. Politicians and
administrators have primary responsibility for
commiting political resources to reatizing the vision
of a learning city.

In developing learning cities, we will strengthen
political will and commitment by:

demonstrating strong political leadership and
making a steadfast commitment to turning our
cities into learning cities;

+ developing and implementing well grounded
and participatory strategies for promoting
tifelong learning for all; and

«  consistently monitoring pregress towards
becoming a learning city.

11. Improving governance and participation of all
stakeholders

All sectors of society have a key role to play in
learning and education and should participate in
building learning cities. However, stakeholders
and citizens are more likely to contribute to
building learning cities if decisions are made ina
participatory way.

In developing learning cities, we will improve
governance and participation of all stakeholders by:

» establishing inter-sectoral coordination
mechanisms to involve governmental and non-
governmental organizations and the private
sector in bullding learning citles;

»  developing bilateral or multilateral partnerships
between sectors in order to share resources
and increase the avallability of learning
opportunities; and

+ encouraging all stakeholders to provide quality
learning opportunities and to make their own
unigue contribution to building a learning city;

12. Boosting resource mobilization and utilization
Cities and communities that embrace lifelong
learning for ail have seen significant improvements
in terms of public health, economic growth,
reduced criminality and increased democratic
participation. These wider benefits of lifelong
learning present strong arguments for increased
investment in the building of learning cities.

—

In developing learning cities, we will boost resource
maobilization and utilization by

encouraging greater financial investment in
lifelong learning by government, civil soclety,
private sector organizations and individuals;
making effective use of the learning resources
of all stakeholders and developing innovative
funding mechanisms to support lifelong
learning for all;

removing structural barriers to learning,
adopting pro-poor funding policies and
providing various types of support to
disadvantaged groups;

encouraging citizens to contribute their talents,
skills, knowledge and experience on a voluntary
basis; and

encouraging the exchange of ideas,
experiences and best practice between
organizations in different cities.

Call to Action

Numerous places already define themselves as
tearning cities or regions. They are keen to benefit
from international policy dialogue, action research,
capacity building and peer learning, and to apply
successful approaches to promoting lifelong
learning, Therefore,

1.

We call upon UNESCO to establish a global
network of learning cities to support and
accelerate the practice of lifelong learning in
the world's communities. This network should
premote policy dialegue and peer learning
among member cities, ferge links, foster
partnerships, provide capacity development,
and develop instruments to encourage and
recognize progress.

We call upon cities and regions in every part of
the world to join this network, to develop and
implement lifelong learning strategies in their
cities.

We call upon international and regional
organizations to become active partners in this
network.

We call upen national authorfties to enceurage
local jurisdictions to build learning cities,
regions and communities, and to participate In
international peer learning activities.

We call upen foundations, private corporations
and civil society organizations to become
active partners of the global netwerk of
learning cities — drawing on experience gained
In private-sector initiatlves.



2. Key Features of Learning Cities

1. Introductory Note

Several approaches have been taken In recent
years to translate the concept of a learning soclety
into reality. One significant example is the growth
of ‘learning communities’, ‘learning cities” and
‘learning regions’. Although the idea of a learning
city has mostly been conceptualized 'n developed
countries, facifitated by the OECD since the 19803
and the European Commission since the 1990s, it
is now rapidly gaining momentum in developing
countries. In more and more Member States, local
authorities now claim to be learning cities/regions/
communities. Their proliferation has become a
major worldwide phenomenen, with considerable
educational, social, economic and environmental
implications.

What is a Learning City?

Citles differ in their cultural and ethnic composition,
in their heritage and social structures. However,
many characteristics of a learning city are comman
to all. The inltlative on learning cities developed by
the UNESCO Institute for Lifelong Learning defines

a learning city as follows:

| A Leaming City
2 mobilizes its re

Why monitor progress in developing learning
cities?

Since a learning city facilitates lifelong learning

for all, and therefore helps to realize the universal
right to education, building such a city has far-
reaching appeal. This is a continuous process; there
is no maglc line over which a city will pass in order
to become known as a learning city. There are,
however, atiributes by which a learning city can be
recognized, mainly in terms of what it does rather
than what it is. The construction of a learning city
entails an operational and pragmatic appreach to
the implementation of lifelang learning. It is not
an abstract theory. If a city has the pelitical will
and commitment to build a learning city, it will
also need a set of indicators or key features against
which it can monitor its progress.

Put simply, monitoring the progress of a learning
city is necessary for three main reasons:

To transform political and theoretical
discourses into concrete strategies and
approaches;

+  Ta measure progress over time; and
To evaluate the benefits of the strategies it has
putinto place

The Key Features of Learning Cities will make it
possible:

To support in a meaningful way the
development of lifelong learning within and
across member cities;

+  Todetermine up to a certain fevel how
much progress is being made to implement
lifelong learning for all in many of the world's
communities; and

+ TJofacilitate International comparative analysis
and experience-sharing and mutual learning
arnong member cities.



The development of the Key Features of
Learning Cities

This normative instrument for measuring learning
cities is the result of a long consultation process.
Initially, UIL held a workshop on developing a
framework for the Key Features of Learning Cities
from 3 te 5 July zo12. Experts representing some of
the partners for the establishment of IPLC, including
the PASCAL Observatory, Bertelsmann Foundation,
CISCO Systems, Beijing Municipal Education
Commission, National Centre of Education
Develepment Research of China, Kuwait University
and the Cape Higher Education Consortium, as well
as some UIL professional staff and consultants,
participated in the werkshop.

This workshop first of all drew inspiration from the
following well-established conceptual frameworks
and indicators for measuring sccial and econemic
development:

The Human Development Index (HDI} and
related indices developed by UNDP (2007);
The Revised Official Monitoring Framework
for the Millennium Development Goals: goals,
targets and indicators (UN, 2008);

»  The Knowledge Assessment Methodology:
Varigbles and Clusters by the World Bank (2012);

+  The Better Life Index by OECD (z012);

«  The Future We Want — RIO+20 Report (LN, 2012);

« A New Global Partnership: Eradicate Poverty
And Transform Economies Through Sustainable
Development (UN, 2013); and

«  Post-2015 Development Agenda: Goals, Targets
and Indicators (The Centre for International
Governance innovation and the Korea
Developiment institute, 2012).

Inspired by a st of criteria for indicators developed
in the UN report Analysing and Measuring Social
Inclusion in a Global Context {(UN, 2010), the
following criteria were endorsed at the workshop to
develop the Key Features of Learning Citles.

»  Ambitious but achievable —achieving the target
should represent significant progress but
should also be realistic.

Cruclal — every feature reflects a value, a
priority or a critical issue.

Relevant — a feature must fit its intended
purpose; achlaving the target should contribute
significantly to meeting a key objective.

Clear and understandable — a feature must

be simple and easy for all stakeholders tc
understand, and should make sense to the
average person.

«  Lasy to measure — a feature should be measured
by available data, or by data to be collected
through a well-designed survey.

»  Valid and reliable — people must trust the
infermation that a feature provides.

As a result of intensive debates and group work, the
waorkshop produced the first draft of the framework
of the Key Features of Learning Citles. Taking the
comments from experts into consideration, UIL

has produced a draft which was presented in the
1st meeting of the Expert Group for Developing
Learning Cities in Hangzhou, China. In April and May
2013, UIL censulted some experts and a number of
cities on the relevance of the key features and the
feasibility of data collection. On 4-5 June 2013, UIL
neld a second meeting in Jeju Island, Republic of
Korea. The participants of the meeting elaborated
further on the draft Key Features of Learning Cities.

Based on the expert group’s validation, UIL selected
a number of cities in each of the UNESCC regions
for piloting, which was completed in September
2013. The Key features reflect the results of the
piloting.

Components of the framework of the Key Features
of Learning Cities

As shown in Figure 1, the framework of the Key
Features of Learning Cities corresponds to the
pediments, columns and foundation steps of the
UNESCC logo.

The Pediment —three areas of focus reflect the
wider benefits of bullding a modern learning city,
broadly defined as:

(1} Individual empowerment and social cohesion;

(2) Economic development and cultural prosperity;
and

(3) Sustainable development.

The Columns —six areas of focus reflect the major
building blocks of a learning city:

(1) Inclusive learning in the educaticn system;

(2) Revitalized learning in families and
communities;

3) Effective learning for and in the workplace;

4) Extended use of medern learning technelogies;

53 Enhanced quality In learning; and

(
(
(
(6) Avibrant culture of learning throughout life.



Figure 1: The Framework of the Key Features of Learning Cities
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The Foundational Steps —three areas of focus
reflect the fundamental conditions for building a
learning city:

(1) Strong political will and commitment;

{2} Covernance and participation of all
stakeholders; and

(3) Mobilization and utilization of rescurces.

Atotal of 42 features are included in the Key
Features of Learning Cities. Most of the features
are quantitative, and related statistics can be
provided by the responsible city authorities. As
for qualitative features, some can be measured by
the results of a survey conducted by independent
professional agendies such as Gallep, while others
can be measured through expert review of reports
provided by the responsible city authorities.

The objective is not to make distinctions between
cities. Each clty is different and its progress towards
a learning city can only be measured within the
centext of Its own cultural, econemlc and social
history and traditions.

ifelong learning for al
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How to use the Key Features of Learning Cities

Formally endorsed by mayors and city education
executives of learning cities as well as experts
participating in the International Conference on
Learning Cities, the Key Features can serve as a
comprehensive checklist of action peints to help
municipal governments and other stakeholders of
cities in their efforts to bufld learning cities that
promote lifelong learning for all.

Furthermaore, as the members of a global network of
learning cities need to be recommended by UNESCO
Member States, the national authorities of the
Member States can use the Key Features to select
and recommend cities to join the network.

More generally, the Key Features can alsc be

used as a reference document for international
organizations and national authorities in promoting
the development of learning naticns, regions, cities
and communities,



2. List of key features and measurement
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The UNESCO Global Network of Learning Cities in a Nutshell

Vision:

Lifelong learning for all is our city’s future,

Mission:

To support and accelerate the practice of lifelong learning by promating policy
dialogue and peer learning among member cities; forging links; fostering
partnerships; providing capacity development; and developing Instruments to
encourage and recognize progress made in building learning cities.

Guiding Documents:

-+ The Beijing Declaration on Building Learning Cities outlines the role of lifelong

learning Tn promoting inclusion, prosperity and sustainability in cities and
affirms commitments to twelve actions for developing learning cities.

« The Key Features of Learning Cities provides an overall framework of key
features of learning cities and a cemprehensive checklist of action points to
enhance and measure the progress of learning cities,

Learning city:

The Guiding Documents define a ‘learning city” as a city that effectively
mobilizes its resources in every sector to promote Inclusive learning from
basic to higher education; revitalizes [earning in families and communities;
facilitates learning for and in the workplace; extends the use of modern
learning technelogies; enhances quality and excellence in learning; and fosters
a culture of learning throughout life. In doing so, it will enhance individual
empowerment, social cohesion, economic and cultural prosperity, and
sustainable development.

Network:

Membership of the UNESCO GNLC comprises learning cities at various stages
of development. Partners and the Secretariat of the UNESCO GNLC alsc make
essential contributions to the network.

Secretariat:

The Secretariat of the UNESCO GNLC cocrdinates the network. The Secretariat
is basad in the UNESCO Institute for Lifelong Learning (UIL), the only
organizational unit in the UN family that holds a global mandate for lifelong
learning.
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. for Lfalong Learning
United Nations .

Educationad, Eclenfific and  »
Cultural Organization .

UNESCO Global Network of LLearning Cities (GNL.C)

Membership application

filled in by thecityy -~

Name of city: Click or tap here to enter text.

Country: Click or tap here to enfer text.

Official city website: Click or tap here to enter text,

City's Facebook page: Click or tap here to enter text.

City's Twitter page: Click or tap here to enter text.

Mayor

OMs OMr

First name: Click or tap here to enter text.

Surname: Click or tap here to enter text.

Exact official title: Click or tap here to enter text.

City hall postal address: Click or tap here to enter text.

Postcode: Click or tap here to enter text.

Email address: Click or fap here to enter text.

Contact person for the UNESCO Global Network of Learning Cities

MMs [ Mr

First name: Click or tap here to enter text.

Surname: Click or tap here to enter text.

Exact official title: Click or tap here to enter text.

Organization (if other than municipality): Click or tap here to enter text.
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United Mations
Educationa!, Scientific end .+
Cultural Qrganization .

UNESCO Institute
for Litelong Learning

Postal address: Click or tap here fo enter text.

Postcode: Click or tap here to enter text.

Telephone number (including country code): Click or tap here to enter text.

Fax number (including country code): Click or tap here to enter text.

Email address: Click or tap here to enter text.

Language of communication: O English U French  [1 Spanish

Yoir city profile

Please note that the information you provide will be displayed on the UNESCO Global Network of
Leaming Cities website (hitp:/uil.unesco.org/learning-cities) once your city's application has been

processed by the UNESCO GNLC Coordination Team. Examples of member cities® profiles already
uploaded could give you an idea of the kind of information you might provide in the sections below.

Data Year

Population of your city Click or tap here to enter text, | Click or tap
here to enter
text,

Area of your city (in square kilometres) Click or tap here to enter text. | Click or tap
here to enter
text,

GDP per capita in your city (in US dollars), if | Click or tap here to enter text. | Click or tap

available here to enter
text.

GDP per capita in your country (in US dollars) Click or tap here to enter text. | Click or tap
here to enter
text.

Average number of years of schooling in your city | Click or tap here o enter text. | Click or tap

{(formal schooling received, on average, by adults here to enter

over age 25) text.

Mayor's quote {(max. 30 words) Click or tap here to enter text. | Click or tap
here to enter

This should be a short statement reflecting the direction text,

your city is moving in on the sirength of its lifelong

fearning concept
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UNESCO Institute
gargug for Litelong Learning
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United Mations -

Educationa!, Sclentificand .+
Gultural Organization

Data

Please provide an introductory sentence for your
city (20-30 words)

A good introduction sentence provides an aftention
grabber and a catehy description of your city. You can
include an  interesting  fact, numbers  or
symbolic/historical information

Click or tap here to enter text.

Please describe your city's socio-economic and
cultural contexts (max. 200 words)

Click or tap here to enter text.

Slogan of your city's lifelong learning vision (~5
words)

If your city does not have a slogan, please provide a
few key words which define your city’s lifelong learning
vision

Click or tap here to enter text,

Planning to build a learning city

What is your éity’s vision and motivation .for
adopting the learning city concept? (max. 100
words)

Here you need to exprass what/how the city aspires fo
be in a fow years’ time, or in the futurs. It offen reflacts
a new direction, although not necessarily. Please think
about the following questions:
s Where is the city trying fo go? (your city’s
vision}
s Why has the city decided fo adopt the learning
city coneept? (your city's motivation)
» How is the city going to go about it? (your city's
values)

Click or'ta‘p here to enter text.

Please give an infroduction to your city's main
actions in terms of being a learning city and
provide links to available reports or additional
information {(max. 200 words)

Click or tap here to enter text.

How does your city implement or plan to
implement the learning city concept? (max. 200
words)

Here vou need fo express what the city wanis fo
achieve by building a learning city and how the city
plans to implement if. It does not need fo be complex
and may be as simple as expanding current projects
already under implementation or finding ways so the
project can be completed in a specific time.

CHck or tap here to enter text.
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Please outline soms bullet points, listing your city’s:

e main goals, objectives or targefs with the
learning city project. What does your city plan
{o achieve?

s main tasks and actions to be taken to build a
learning city. What will your city do?

e timascale of main tasks and actions. Whern will
your city's main ftasks and actions be
implemented?

 Creating a coordinated structure (e.g. committeés) invo!ying -a_I_I stakeholders

"Who are the key stakeholders in your city who | Click or tap here to enter text, |
could be involved in promoting the learning city
concept? (max. 50 words)

Examples are civil society organizations, the private
sector, non-governmental organizations, museums, ant
galleries, research institutes.

How will you involve the key stakeholders in your | Click or tap here to enter text.
city in building the learning city? (max. 100 words)

Here you need to outline the roles and responsibilities
that will he assigned to key stakeholders and whether
you are planning fo establish & learming cily core feam,
committeses and forums, andfor join networks or
alliances with other cities.

Mobilising and utilising resources

How does ydur cify plah to mobilize and utilize Click or tap here to enter text.
monetary and non-monetary resources to provide
lifelong learning for all? (max. 200 words)

Monetary resources include local authorities’ budgets,
regional or national government funds, mulfi-
stakeholder  funding  partnerships,  cost-sharing
mechanisms  involving  multiple  stakeholders,
sponsorships, philanthropic or private-sector pariners.
MNon-monetary resources can be public spaces,
community centres, volunteer organizations, cultural
venues, and local expertise that promote lifelong
fearning for all.

Ensuring that learning is accessible to all citizens . =~

How will yoUr 'city ensure that Iearnin'g is | Click or t'ap' here to enter toxt.
accessible to all citizens? (max. 200 words)
Please think about the following questions:

s How will your city improve access fo lifelong
fearning?




Unifed Nations .
Educationaf, Scfentflcand .
Cuitural Organization .

URESCO [nstitute
for Litelong Learning

o How will your city respond to the learning
needs of various groups, especially
marginalized and underprivileged groups?

e How will your city address local barriers fo
patticipate in learning?

Organising celebratory events '

.What celebi’atéfy evénté Wiﬂ ydur city develop to
promote and maintain the process of building a
learning city? {(max. 200 words)

Examples are festivals, conferences, story-telling,
performance arts, literalure competition, art workshops.

Click or tap here to enter text,

Monitoring and evaluating the development of the learning city

How will your city mdnitor and evaluate the
progress of becoming a learning city? (max. 200
words)

Examples include sefting up evaluation feams,
qualitative reporting, quantitative reporting, indicators,
fargets, consultative meetings, external evaluation.

Click or tap here to enter text.

What challenges does your city want to resolve through lifelong learning?

Piease rate the degrae of the challenges your city faces and wantis to
resolve through lifelong learning on a scale from 1-8, where 1 = no

challenge and 5 = substantial challenge

Individual empowerment

Social cohesion

Economic development

Cuitural prosperity

Gender equality

Literacy

Education for sustainable development

Global citizenship educaticn

Health and well-being

Immigration
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ONESCO Institute
for Lialong Learning

Unlted Nations
Edueational, Scientific and .
Cultural Organization

Others {please specify): Click or tap here to enter text. O/8:0,gigd

In which areas do you consider that your lifelong learning policies need further improvement?
In which areas have you made particular achievements?

Need further Particular
improvements | achievements

Inclusive learning in the education system O O
Leamning in families and communities O [
Learning in the workplace . =
Extensive use of modern learning technologies [ [
Non-formal and informal leaming u =
Creation of a widespread culture of learning . [
Improvement of governance and participation of all O O
stakeholders

Boosting of resource mobilization and utilization [ O
Quality in learning O O
Lifelong learning policy and planning O O
Monitoring and evaluation [ O
Others (please specify): Click or tap here to enter text. [ .

What are your city’s expectations from the UNESCO GNLC?

Guidance and capacity-building (e.g. technical expertise)

Support in networking with other member cities

Visibility of your city’s activities

oo o

Others {please specify): Click or tap here to enter text.
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How could your city support the learning city network?

Please specify {yes/no) which of the following you would be able to contribute

i
[1:4
tn

Host UNESCO GNLC training workshops

Organize domestic training workshops for other cities and stakeholders

Disseminate the learning city concept

Share documents and news on the activities of your learning city

Send secondees to the UNESCQ Institute for Lifelong Learning (UIL)

Provide peer-learning through inter-city cooperation and collaboration

Contribute to UNESCO GNLC’s research activities

oololo|lo|o|lolol o
olololo|lo|lolololol|3

Others (please specify): Click or tap here to enter text.

Please send three to four high-resolution photos (original, uncompressed and not resized} along
with your city's application. The photos should be city pictures and pictures related to lifelong
learning best practices. The picture recommendations are the following: horizontal, 300 dpi, around
2,000 pixels’ width. Each photo must be accompanied by a short description as well as copyright
information. Kindly note that the photos you provide might be displayed on the UNESCO Global
Network of Learning Cities website (http://uil.unesco.org/learning-cities) if your city’s application has
heen accepted by the UNESCO GNLC Coordination Team.

The city of Click or tap here to enter text. hereby applies to join the UNESCO Global Network of
Learning Cities. With this application, the city pledges to support the objectives and activities of the
UNESCO Global Network of Learning Cities as per the membership regulations and by adopting its
guiding documents, the Beijing Declaration on Building Learing Cities and the Key Features of

Learning Cilies.
Date:

Mayor’s signature:




United Nations

@
H u% UNESCO institute
H for litelong Learning
'
Educationat, Scientlflc and '

Cultural Organization .

The National Commission for UNESCO in Click or tap here to enter text. hereby endorses the

application of the city of Click or tap here to enter text. to become a member of the UNESCO Global
Network of Learning Cities.

Name of the representative of the National Commission for UNESCO:

Click or tap here to enter text.

Sigr_lature and date:

Click or tap here to enter text.

Thank you for your application.

Please note:

1. Please be sure to check in detail the UNESCO GNLC membership regulations before
submitting the application. The regulations are outlined in the membership concept note:
http:#/uil.unesco.org/lifelong-learning/learning-cities/become-member.

2. Once your city has completed Part 1 of this form, please emall it to the National Commission
for UNESCO in your country, copying in the Coordination Team of the UNESCO Global
Network of Learning Cities at UIL (learningcities@unesco.org). For the National
Commissions’ contact information, please visit the Database of National Commissions for
UNESCO.

3. Once the National Commission for UNESCO has endorsed your membership by signing the
application {Part 2), it will forward the complete application to the Coordination Team of the
UNESCO GNLC at UIL (learninggities@unesco.org) and send a copy to you. Alternatively, your
city can submit the final application directly to the UNESCO GNLC Coordination Team, copying
in the National Commission for UNESCO after its endorsement (Part 2).

4. Development of online city profile: once accepted into the network, member cities are
requested to develop an online city profile to be uploaded to the UIL website, using the template
provided by the UNESCO GNLC Coordination Team, in case the information provided in the
application form is not sufficient.

UNESCO Institute for Lifelong Learning

Coordination Team of the UNESCO Global Network of Learning Cities
Feldbrunnenstrasse 58, 20148 Hamburg, Germany

Tel: +49 (0)40 44 80 41 64

Fax: +49 {0)40 410 77 23

Email: learningcities@unesco.org

Website: hitp://uil.unesco.org/learning-cities




